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Source: OECD, PISA 2018 Database and PISA 2022 Database.
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Skill group change
Administration and management; Management of fina ncial, -3.51
material, or personnel resources °
Clerical tasks; Customer and personnel service;
: -3.49
Sales and marketing
Office tools and collaboration software; 3.21
Computer programming; Other digital skills* -
Learning; Origin ality; Quantitative abilities; Reasoning and -3.16
problem solving )
Adaptability/resilience; Motivation/commitment;
. -1.51
Self-management/rigour; Values
Coordination; Judgment and decision making;
. [ . . -0.80
Persuasion and negotiation; Social perceptiveness
Active listening; Communications and media; -0.79
Reading comprehension; Speaking; Writing )
Foreign languages -0.46 ‘
Fine arts; History and archaeology; Philosophy and theology -0.11 i
Training and Education 0.04 ]
Industry Specific Knowledge 0.06 F
Law and government; Public safety and security 0.20 _
Medicine and dentistry; Psychology, therapy, counselling 0.24 _
Biology; Chemistry; Geography; Physics;
) 0.25
Sociology and anthropology
Auditory and speech abilities; Physical abilities; 0.26
Psychomotor abilities; Visual abilities °
Engineering, production and technology** 0.57 h

-4.0 -3.5 -3.0 -2.5 -2.0 -1.5 -1.0 -0.5

o

0.5 1.0
Percentage point change

6789301$C*17@1W300@1K!"I$PH1;+3/727F7-Q17@/0QQ780@F01-@,1/A01FAQ89881W5-@,12431?=7QQ?17@1/A01



» IHHSY&, () 1+, [+ O 0% 3'-#"3, Yo#' 4, 56*570%/, *%'1) 8(

I"#$%&'(&)*%0+,-". +&/'$$%/,01&#.+2%$%3&4 15

1
S oOoOPRPDNMNWhO

X
©)
o
.
o
I

@#,>*<= G,
m=>19&2'1(+*$ m ?@51AB>)CO(;,DDE?@51F)C!2' DAER ?@51FG)CH&I,DAE




B>&7,*6<)6<$ " #S(, THS)*"$#7"<6+6=-"(68&="6&'$"*'6(?$ |
&S H(HS* $<6$,&'68,* 7+-$*'S)*++$>6$5.6$*<$ " #SY& & (#

Digital revolution -

" 2$5)&('#)*8,'25&,,.

Z.10$*#0)
A&O01,)',P--01.B

X$’ P.-0-B2 "#$%8&'()*+),-.")&/0")*'12"")1'0."3435+)/"()'(60/1%3"7))

8&9):34(%"):)</1=))>?2/&@/&(A)

G(A#'1-)



» 3%$;,+,<7*<=$,7"'

"H$%$" &0 $+$&,)$&)-&)
$./-%-&"0)123%0

M

"H#$%& % (&) 8$4/&'0,
$1.,234)5,8",(%)%'6.




D &kitts

"H#$%8&$'()$*%'(+%,$'-$/F 0)1'23,$&4566&

@)



» HBIS7, <$H#I&*/S/H6/+#3)*"S.C*r++.$%6($"#$+, 6&($8, (CH'

5$9":6$'+&(0%&(:3(%87"&1(%, '8(BF (& (DM(+:&(#+(3:0$%" (87)%&#:+N(/6('87)%&#:+%" (%&8Ye#+$'+&
—[0Q4X19..031?0F4@,-3G B..031?0F4@,-3G1\1.4?/1?0F4@ ,-3G1@4@I1/03/7-3G1I1V
¢ B..03I1?0F4@,-3G1\1.4?/1?0F4@,-3G1@4@1/03/7-3G1I1]E>
=JJK

OJK L XA
se900t? t

NJIK | ce e e QT ?’1?”?’

MJIK |- f”T’ T*

L“"TTll ll ? | IS

L i 1 A1 1 —
>K b L l L 1 —l=
FIK | - 1
A\]K N 1 O| ) |% |0 1 ’ 1 @l ol Ologl @ |@L|+%l Q |b‘bl 1 I;IQ IOQIA 1 1 Q’I L IOJ Ib IQ 1 1
O R EP PRI PR P PP Tt L K N o,
IHS%R ()", - HSYeH$.,.0.1-.2- + : '

3"4,5$&8'6789'7:;-":$<#'64#-""='()()



» HB!$7,<$#1&*/$/#6/+#$)*"'$.C*++.$5%6($"#$+,;6&($8, (CH#'

=JJK

OJK

NJIK

MJIK

LIK

>JK

FIK

AJK

I"#$%&'()*+","-

- [0Q4X19..03I?0F4@,-3G
+ B..03170F4@,-3G1\1.4?/1?0F4@,-3G1@4@I/03/7-3G111]E&»>03/7-3G

5$9":6$+&(0%& (:3(%87"&1 (%, '8(BF (& (DM(+:&(#+(3:0$%" ('87)%&#:+N(/6('87)%E&#:+%" (%&8Yo#+$'+&
B..031?0F4@,-3G1\1.4?/1?0F4@ ,-3G1@4@I1/03/7-3G1I1V

SPNLISEIARS:

J

4

O,
$%#'/$.,'.0.1-.2-
3"4,5$8'67897::-"1:$<#'64#-"='()()

RS
87




> @BH<=*<#HH(*<=$HBI!$%6($"#$%& & (#

6%+7".+-8%.%++9&:0-;.-.;&,$#-.-.;&2-,"&+<-00&.%% 3+
=0%>-4-0-,1&?&-./0*+-8%.%++9& @#<-.;&ABC&#//%++-40%&,'&#&3-8%$

\

|
@ *77'$,-.,&,$#.+-,-.+9&D%8%0'7-.; &, $#.+8%$+#0&+<-00+
[
E..'8#,-.9&:3'7,-.;&-..'8#,-8%&,%/".'0"; 1&#.3&7%3#;";-[HO&H# T 1 $'#/" Yo+
/




KB(CJ, #>$+#, (<*<=B/I6(.$. &>H< $*<S>HAH+B/*<=$"#3$.C*++.$
#8/+6-#(.$, (#$+66C*<=$%6(

H18OH#/T&H:+(:3(799'0(1'):+8%06(":)%&H:+%" (1&78'+&1(/6(&69'(:3 (" IHEOHERE" (=L IBI>

(/}Aa BH67((+1P2%$&*)I'(8'2QQ&%$ B R(QP"#&*)$67((+1) 2#*)<('31P2$&*)I'(82QQ&$

4/

3/

7/

2/

0/

1/

6/

"/

(/

/ , g5 : K ol Bl ld 1 1 o, T R :
Lo« ﬂ'o:‘:,_—o'éb_go*:' °°§r\';,\°_5-/=o=‘g=55v;o'=o
kA e i E Mt T eI T
58T 9328580585022 7853080888 ¢
S 4 =~ O o S QDT TR = EpaaN - SN = o e - Z
q—< s +O—‘—'0’)’\ ,@HnDO_l_ \—|QOO >I<O LS 2 <
=g e Y9 207926 25i50388858° 32

o g 0 I %68 b ZHPWFT TS0 E
1 (o] E ) Q & (0]

a)] ~

®

oM

I"H$%&124,$%'1<";. S<H@S%S% SASHABES #/,15.- B4, #1"<"AH#@S CIEWSB'E""<$<H# %'$,5$<H#.2$"AH@SH'# 22,28 B4, #1"<A"'5":21<$B'%5@D'-
<B'C"=D2.%$B,"?,.:$% E
3"4,5$&'6789'7B45 #1"<' # 'F-.<5$'()()



» O0(6A*>*<=3$86(#%,<>3;#"#($6//6('&<**#.$%6($)B(E>S+#,(<*<=

Supporting companies with the
training of trainers
I -#R&' Q2#B)%'2"#&'$)Q.$%) 72:&)2) &+
I'(T&S$S$"(#2+)U.2+"T"62%" (#)2#*)12$$)2)0
21%"%.*&)&V2Q"#2%" (#)%()*&Q (#$%'2Y

Companies working together to
provide training

LHY $%"S)6(QI2#"'8.$)%72%)62#(%)
6&'%62"#)$% 242+ $)Q29) T('Q)%'2"#'#8)2
7020 S (H) 2 %()$72'&)211'&H%"6&SB) Y+ +"2#68.3)(T)"
5.2'52..2#@)gfégiﬁ&)g‘#;z&?(;2(2);)2#2(;;.?‘*?0 T"Q$)2'€)$.18""$&*)2%) %7 &) $%2%&) +&
(TT&)<(AP2$&*)+&2'H"#8)244)Q.$%) 72:¢ Vills Bessr )7 1 el I Hest )l

+829%) (#8)XU. 2+ T"&*W)06'2"#8 [6EHQ E)R72QP&S

Financial incentives for employers to
provide work-based learning

1-#)'2#6& &QI+(98'$)'&6&":&)
[[4)L)JII)H)%7 &) T"$%)9&2")(T) %74
21I'&#%"6&$7"IB);2'8&")6(Q12#"8$)62#) (4
'86&":8)%78)$.P$"*9)"T)%7&9)72:8)2%
$186"T"6)$72'&HBA) (T)21I'€4#%"68$)2Q (#
%7&")<('3T(6&




» D67* 4K'<H( #<==HBH<$*<$HB!

I"#$% &' %()*&+%$, %-#.%/ 0- 1"%)$&20,0&- &' 0-010#8456 7+ '0$( ,08%

=10 to 49 persons employe®50 to 249 persons employekl250 persons employed or more

IHSYo&! (JHS" -+ +-(."+OHOI1(2"%, +0"/,3(4%$,0/0/1 (1#$5&6(



» G,C*<=HBI$S6(H#S, 7TTH#. . +HS'B/A" +#, (<H#(

@#76=<**6<$,<

G6>&+,(*.*<=SHBEM A +*> "*6<$6%P/(*

+#,(<*<=

O#/,(,'6(- 76&(.#9
<>P%+HF* +HHSH<
(#HI&* (#8#<'.

HB!$/(6=(,88#.$
SH>*T '#>'65>&+'.

0,(" J*8#%$,<>%
S* ' <THSHE (<<=

L*<,<7*,+$.&//6('




>> G,C*<=HB!$86(#$,77#..*; +#$ B&+" +#, (<#(.

I(*.+2"$206" (#)2#4)4@;

G[5)+&2'H&'S) H)\"#+2#+)624) 7 2:8) % T &™)+ &2 ##8)(.
24" 2068*S) " &$I&6%":&)(T)7(<)2#*)<7& &) % 7&9
26U."&*)%7&)6(QI&YEHBES)24#*)2$$&$SE*) #'%$)(

(.%6(Q&$)62#)P&)266.Q.+2%8&*)%(<2*$)2)U.2+"T"6

|1&'S(#2+)6(QI8I6&HE&)*&:&+(1Q&HY)|1+24)"$)*2<H).

&267)+8&2H&B)@'&:"(.$)+82' H# BIBF) S&24¥) (#+9)
%78&)Q"$$"4#8)$3"++$)2'8)26U."&*B

A&*"62%&*)G[5)I'(8'2QQ&$) T()2*. +%$

n&#HQ2'3)I'(:"*&$)G[5)6(.'$&$)%()2*.+%%$)288&*)D>) 2
(+*&)C[IGES)+&2*"#8)%()%7&)$2Q8&):(62%" (#2+)U.
% 724)%7($&) T()9(H#8&)+&2'#8&'$B)R(.'SLBP218H&*
(#H)%7&)P23$"$)(T)2)I" () +&2'#"#8)2$$&$$Q&HY0E
(.%6(Q&$)(T)%7&)2$$&S$QEH%)62#)' 8&$.+%)"# )'E
Q2"#)6(.'$&) 2#*#() (HRATR(P)%'2"#"#83) ""E)2)P2$"6)
(T).1)%()DJ)<&&3$)2#*)2)Q2"#)6(.'$&)<"%7)$7 ('%&
$67((HP2$&*)%"Q&)()""E)2)6(.'$&)&U.":2+&#%)%
I'(8'2QQ8& T()9(.#8)I&(1+&B)

578)Q2"#)'&U."&QE&H%$) T(")2*.+%$)%()&H%4&.)
(8'2QQ&$)2'& )"E)72:"#8)%7&)&U.":2+&#%)(T)
$&6(#+2'9)&*.62%6" (#S)""E) 72:"#8) 2%) +&2$%6)%<() 94
&V1& " &HB&B)-#)2*"%" (#S) 21 1+"62#%$)Q.$%)*(6.Q¢
Q2%7$)24#*)+2#8.288&)$3"++$B)b(<&:&'S)211+"624#
Q&&YL"#8)%7"$) &U." &Q&HY)62#)72:&) 266&$$) % (2
AOH'STS) 24" $T7)2$)2)$&6(#*) +218.288&) 2#*C(’)
129678Q2%"6$)2%)%7&)G[5)"#$%"%. %" (#)<7& &
211+9"#8)T(")2*Q"$$" (#B




» 2'(H<="HI=T (HH($=&*>,<T#HPY6($.'&>#<".

I 9%11%%:0-'&$(0-.:,1;/%-1,:#7&;1:1"%: 2#*;%6:

00&$1#-<%:#-[-#2#0*#70*01+:&"<#$%%$:.;0/#-<%:

$%,&:$<%,

I 5#<=*0-..,1;/%-1,>:(0,<&-<%)10&-,:#7&;1:345:
)B&.$H#((%0,:#-1-<#$% %S,

I 2&**0%6<10-.:#-/:/0,,%(0-#10-.:.0-' &$(#10&-:&-:
*H1&:;P.(#$=%1:&;1<&(%,:

| @$820/0-.:0-&$(#108&-:&-:'0-#-<0-.:8&)10&-,"&S:
)$&,)%<102%:345:,1;/%-1,

I 5#$.9%10-.:/0,#/2#-1#.%/:,1;/%-1,

I 9$%#=0-.:.%-/%%$:,1%%$%&1+)%,

I A-2%,10-.:0-:1"%:B;#*01+:#-/:%"%<102%-%,,.&"

<#$%%3:.;0/#-<%:#<102010%,

I"HS0& () -+ + Yo(#4&110," -, #(,+/%0,#
12*1#+%3(H#* 1#2,45%6 THE*+,6 1 (H*6&H#0*+, (#1¢
(9558+1#12,%+#02%48&+,6'(HO*+, +#& 0%(%8
3066 T#5+80, ((<HT9%&, &#."#Y66=8+3*1%S6#
=010+ HB=H#-8+,>#722 #-,.(%1 #%6049&, (#(,/,+*
1884 (#18#%6=8+3#5*+,61(#*.891#12,#09++,6
=010+ #@8. (H*6&H (VoA d(H1+,68(<H*(H-, AMH*(H
+,(89+0, (H=8+#5*+ 61 (#18#.88(1#: % &(A#
(80%8,381%86*4#(; %44 (63,6 1<H

(80%*4#%61,44%7,60,#*68#%668/*1%86C<#
+,0876% (%6 TH12*1#12, (#(; Y044 (H-YoA A 4-*"(
&,3*68>HD 1#*A(SH5+8/%&., (#8,1*%4,&#%6=8
86412, #8Y0==,+,61#0%+, +#5*12-*"(#*6&#12,%
(9(0,51%.%4%1"#18#1,0268487%0*4#02*6 7 6k
TA8.*A#1+,68(>



https://www.mykidscareer.com/

M, (#H#(=8&*> <T#

Percentage of individuals who received information on vocational education at the moment of deciding on
the upper secondary track, by orientation of their upper secondary track
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Percentage of adults who have spoken with a career guidance advisor over the past five years, by group
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Share of respondent from VET institutions reporting using the specific tech

m Norway Scotland m Estonia
100%
90% |
80% |
70% |
60% |
50% F
40% |
30% F
20% F
10% | I

0% _ _
5o @ N
S 0 Q)
00 S S 2 @‘2"\\ %\\% \@"Q
X S g < S &
N & > S & N
© © < Ol S il
& x® S D &
& & & > NG
S D S N
N2 & > K S
& & R
$ S
A &




» U 7 H( S<HHS SO HS, +HHS B <H=( HE> = +SHT"<B+B=H. $*<$#*($/(, 7

@*-3-*"1-)-NA33$*)'$,-.(#2) YGX)"$#,P$*) 1.)FGHI),-A."*1$)5P-)#*$)60$*2=),-/1($.")
A'1.B)(1B1"#0)"$,P.-0-B1$'4)&2)#B$

~—@~ Preparing lessons ===Q=== |n class teaching

= + = Communicatingwithparents === === Providing feedback and support to students
85%
80% ./A\ ;
75% /A&\ e O ) T — e

0, l\/ -~ \ ) ™ s
70 /O U > -
. / - oS T Sl \O\ |
65% —ar N T
60% - — .
5% \ib
50%
Under 30 30-39 40-49 50-59 over 60

I"H$%E5. #151; #1"<'1<3TH>I7'1%' <"</:"4%' <B'0"-4<#. |JH@A%H@SB 4. $'<"# $; $%$<# #10$E
3"4,5$&'6789'K()(*LI"HSYe" & H#()*+"H) &, (*-. $#],.(HO*1)2$#/,.(*H(X&H#,(,(3 JA%LBH A" #@ST4,"$.<8":1%%1"<NBBH>IB.#.2.%H654#"2$, ()*+ D$5$:2$,'
0oL




E#AH+6/*<=$%&RiH-SHBIS - #8.

@ -"#,+#+,(\5P(?#& T%;#+,(\5P(2:0;( '##$%&'()*&%+(,'&'$(,*'(&:1&'0#+,(&*'(71'(:3(8#,#&%"(
1;#"™(+"81 3:0(%" - +()'(*/+0$"%*1+%238&*4

¥ S>>, HEE-HESN
@-2-07""f=6""+#HABCH
D.D?$#D

¥ B=>->>ID"Ke-ih; -+7=$+Dk
UK =4x 2B P HSLABCE
D.D?$#

¥ 8%9%:" s =>IHSHSH
9" K-%""=-:{-=04
;"' 6PDD == 40P+ %+ .4
$@ , K-%"=h; +"">+-H# DL
2""4D-2D6.. (?HSL @S A -=@0
6" HHSHS$T:$9%:4
;+"6HDD< " =-{DE<::D

¥ BU,<; ;<=>tABCI?$-KHS$+DL
ROH?HS+<>HADE<::D

8%$9%:" ; (=>{?-<"+S@ABCE
T+ > -HAHSDI-=@0

D, ;""" ,=>0; %" ;8
-%+DE

F, ;5" x=>E>+-=Di-=@4
+$6 , >$$Dic=1?HS<+HABCL

", +=%.

B=D, +<=>{?H-%ABC}
:$-+=$+DiH-9%!

"2, =OKEDIG"HG , +?2HSH
J-K-@$HEKLE: $-+=¢=>
M-E<=>{ABCl#""+$4
-KK$DD*:$i2""4-@ , : %
:$-+=$D

5"06&.3%*/3+%6('(

8%$98:" ;<=>{D"" <@k
2+-=D9$+D-:IDE<::Dik=tABC
N, <@<=>$0CK* 9%k

S+ >+BDD< =4

"o, =XSDI6  +HABCE
>+-@ , - 2$Di=tHSHSH
$0,K-%"={

O+"" K @<=>tK-+$$+

> <@-=KSDS+IKDE?""t
DA IHS=(2+-=D<X""=D

&)*+:" #'1

P=-: .D¢=>02H$E; " 2$=%-:4
*$=F6<DE" "G @<><?-:4
2$KH="":""><$Di=tABC
BQ-#£<=<=>IH""Ri@><?-{
BKH="":""><BDEK-=4*$4 , DS @4
#"+$I$60PK%9S: . k=IABC
B=D, «=>{?H-%ABC}
2$-KH$DIK-=0-@"" ; %4@<><?-:4
WBKH="":"">$Di-=@k
-DD"'K<-2$@lk==""9-%9%{
;$0->"">K-d-; ;4" -KH$D




D &kitts

#()$)7%8*6)$-9$:: < BH#@




(@)

A\
Whet isthe VET N\

problem that needs to
be solved?

VET has fueled phenomenal economic growth in
some countries and fallen short of expectations in
others. Yet, currently, itis impossible to compare
the achievements of VET programmes in one
country with those in another. Moreover, the
digital and green transition asks many countries

_ to modernise their VET provision in a competitive

environment.




PISAVET: a level playing field s X

PISAVET will reflect the diversity and complexity of the different VET systems
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PISAVET Theory Of Change

PROBLEM STATEMENT:While there is data on VET enrolments, qualifications, and
currently possible to measure and compare the skills students have at the end of their initial VET
inadequately -informed policy choices and decision -making .

labour market outcomes, it is not
programmes , leading to

Core Elements In The
Pisa-vet Ecosystem

PISA-VET Framework

Stakeholders

o]

=

Mechanism

Generate rich, internationally comparable data on a full range of VET
skills

Impact

PISAVET becomes the worldOs premier yardstick for

Learners & I Compare quality, equity and efficiency in VET learning outcomes comparing quality, equity and efficiency in VET learning
Parents I Over time, provide trend data for key VET indicators
‘&P I Gain insights for improving initial VET programmes PISAVET indicators and high performing countries
f I Analyze the differences between countries and  programmes , provide reference s for VET policy considerations
PIS.A-VET RN e considering design and learner backgrounds
Instruments Educators 1 Make evidence -based instructional decisions PISAVET data and analysis informs VET policy
1 Raise the profile of VET dialogues, research and domestic policy -making
Q Profile of VET and its attractiveness to young people is
&D I Compare skill levels in VET programmes across countries enhanced young peop
PISA-VET non-cognitive Education and I Analyze differences in learner characteristics
instruments Emol | Facilitate peer learning through outcome analysis
ployment . S . . .
) I Interpret PISA-VET results and consider the policy implications of these Improved equitable access to high -quality VET
policymakers
S : . o Expanded access to skill -based learning and training
Participating countries, LLinL ! Provide the full set of responses from individual students, VET pathways
Expert Groups & institutions, trainers, and employers.
! Postsecondary 1o ] i Hesi d decisi Ki
Partnerships B ! nform postsecondary program design and decision making Improved admissions focused on skills
J"\r I Improve alignment between education and employer needs Greater incomes and more satisfying careers
k) I Provide data for employer planning and investments

Social Partners
and Employers

Evaluate national vocational programs against international standards
and assess skill evaluation methods

‘ ETS ® ‘ P:SIA\ ‘ @» OECD ETS USA confidential and proprietary

More vibrant economy
Improved hiring decisions focused on skills




Assessment design

A computer -based and
practical skills test taken
by groups of learners
on the premises of their
VET institution or in
their work -based
learning environment

The assessment
Is designed to

take place within
a three -to -four -
hour test window

Assessment of professional

skills and employability
skills

Background
guestionnaire for student

Background
guestionnaires for
teachers, trainers,
institutions and work -
based learning trainers

(ETS) | PISA | @NOECD  csvos s s




Not a paper
and pencill
teSt Of W |

Digitale Kompetenz-
messung in der

knowledge WHERE R | s
THERE IS ~ =
A SKILL

190 - 15 SEPT. 2024

Building on the experiences of
ASCOT and ASCOT +in
Germany and WorldSkills
International, PISA -VET will
measure applied skills in
realistic workplace
environments

(ETS) | PISA | @NOECD  csvos s s



Three assessment types to demonstrate

professional skills

cuit. Your

it.
saw. By looking

ck this fuse with a volt-ohmmeter (a device that

measures resistance to the flow of electrical current).

If the fuse is good, the resistance (measured in ohms) for the fuse
e:

Knowledge assessment

ned off the power to the saw and removed one of the
hi

will

Type #2
Interactive simulations of workplace

Demonstration tasks to efficiently
tasks

generate insights about learnersO
practical skills
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Employers in the
driverOs seat

%

EmployersO
understanding of
skills needs, their

expectations of
VET graduates and
their experiences
of training VET
learners

Will help experts
to design a
relevant
assessment and to
ensure the validity
and credibility of
the assessment

ETS) | PISA | @NOECD  creuscemuens

With the support
of Business at the
OECD (BIAC),
OECD is
implementing a
call for interest for
private sector
entities

A
o
EmployersO
engagement in
PISAVET via
consultations,
multi -stakeholder
dialogues,
platforms, and
collaboration with
advocacy groups
or similar
initiatives
v g

Providing financial
support or other
benefits for PISA -
VET in exchange
for brand visibility

or defined
benefits in the
sponsored activity




For each occupational
area, the framework:

DEFINESthe domain/occupation for the
assessment in broad and holistic terms

DESCRIBEShe context for the occupation.

PRESENTShe processes involved in the
occupation from the first contact with the
client to the delivery of the product

SETS OUTthe underlying capabilities, skills
and competences required to complete the
processes for the occupation

OO O|O|®

™
%)

ELABORATESthe knowledge content required
for the occupation

PISA | @)OECD

Target Population

Students, apprentices and trainees
training to be:

I Automotive technicians
Electricians

Healthcare/nursing
assistants

Business administrators

Hotel receptionists
In the last six months of their
initial VET programmes
corresponding to ISCED levels-3
and EQF levels 34, or equivalents.




Example 1: Automotive Technicians
Framework & Reporting Results

Servicing, overhauling and

DT troubleshooting light vehicles @
=
Context Workshop Reporting
Results
Investigate and rectify Bfrom first
Processes contact with the client to delivery of the Three proficiency
roduct .
K levels that will be
Underlying Investigation capability and skills and basgd ona
capabilities rectification capability and skills numeric scale.
sizelizelys Light vehicles systems
Content

P: \ ‘ @” OECD ETS USA confidential and proprietary
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Example 2: Business & Administration
Framework & Reporting Results

Tasks and activities related to the
Definition management and organization of
business enterprises

=

Operational value chains in business and

cared administration (B&A) Reportlng
Results
Identifying, analyzing and understanding
Processes B&A informationEfrom first contact with
the client to delivery of the product \":&)I'(T"G"&#GQ)

_ +&:&+3$)P2$&*)(#)2,
Underlying Retrieving and using B&A information #.08&"6)$62+&
capabilities and dataEskills and competences
Knowledge B&A operational indicators, procedures
Content and tools

P:Sl‘é\ | @” OECD ETS USA confidential and proprietary



In addition to occupational -specific skills, VET graduates also nédb X
employability skills that are relevant for all occupations

PISAVET will measure key transversal employability skills using existing OECD frameworks and instruments

Literacy Task performance

(conscientiousness)

‘ ETS ® ‘ P:SI,:\ ‘ @” OECD ETS USA confidential and proprietary N*
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http://www.oecd.org/pisa
mailto:Andreas.Schleicher@OECD.org
https://bit.ly/PISA-Test
http://www.oecd.org/pisa/pisafaq
http://www.oecd.org/pisa/data

